
   

 

   

 

 
 
 

PLAN FOR REPORTING AND DEALING WITH ACTS OF VIOLENCE, 

DISCRIMINATION, HARASSMENT AND GENDER-BASED 

HARASSMENT 

 

GUIDANCE & ADVICE   
to the reporting person 

(if needed)  

INITIAL LISTENING INTERVIEW 
By a CARE team 

(with the agreement of the reporting person) 

DRAFTING & VALIDATION  
INITIAL LISTENING INTERVIEW REPORT 

(between the reporting person and the listening 
team) 

SUBMISSION OF THE REPORT FILE 
TO THE PROCESSING UNIT 

REPORT COLLECTION 
by the CARE listening unit 

REPORTING 
Via care@tse-fr.eu or any other 

means 

INFORMATION 
To the reporting person about the outcome 

INFORMATION 
To the CARE unit members + the 

Processing Unit 

GUIDANCE & 
ADVICE    

to the reporting 
person 

(if needed)  
 

SECURE ARCHIVING OF 
THE REPORT FILE 

CONFIDENTIAL REPORT DRAFTING 
INITIAL LISTENING INTERVIEW 
 CREATION OF THE REPORT FILE 

(by the listening team: assessment of the situation, 

clarification of potential guidance, etc.) Agreement of the 
reporting person 

CONSULTATION AMONG MEMBERS OF THE 
PROCESSING UNIT 

AND RECOMMENDATIONS TO THE DIRECTOR 

DIRECTOR'S DECISION ON THE ACTIONS TO BE TAKEN 
• Protective measures 
• Preventive measures 
• Launch of an administrative investigation 
• Launch of a disciplinary procedure 
• Reporting of the facts to the Public Prosecutor (if agreed) 
• Etc. 

NO INITIAL LISTENING INTERVIEW 
(if the reporting person did not wish to 

follow up on the report) 

Disagreement of the 
reporting person 

mailto:care@tse-fr.eu

